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MOVE UP TOTALLY 

Get higher throughput 
. and dependable printing. 

Whether you're thinking replacement 
or considering a new off-line batch system, 
Tally terminals offer big, solid cost and per­
formance benefits. 

The Datascribe increases data 
throughput and decreases line 
charges using your present modem. 
Its unique data compression fea­
ture moves data at speeds equiv­
alent to 3000 to 4000 Baud with 
1200 Baud modems. Or get great­
er throughput using higher speed 
modems. 

Choose a Tally printer matched 
to your data volume. 125, 200, or 600 
lines per minute. Super reliability. 
Select from print formats compatible 
with Mohawk, Honeywell and ASA 
standard print image. 

Tally 9nd data communications 
have been together for over 12 years. 
We know how to move data efficiently 
and cost effectively. Let us prove it 

In Boston (617) 742-9558, Chi­
cago (312) 956-0690, New York (201) 
636-4484, Los Angeles (213) 378-. 
0805. Or contact us direct, Tally 
Corporation, 8301 South 180th 
Street, Kent, Washington 98031. 
Phone (206) 251-5524. 
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TermiNet® Printers 
.GE QUALITY is... . 

101.testsatthe factory 
... exercised, vibrated, inspected, verified, bum-in 
tested, and run-in.tested; Termi.Net printers get 101 
different tests to insure customers they're reliable, 
quiet fast and easy to operate. \\Quiet room" noise 
testipg and life testing are other ways Generql Electric . 

. makes sure TermiNet printers meet your management's. 
functional-requirements within budget. It's aU-aimed·· 
at saving you mon€)y by KEEPING YOU ON-LINE. 







calendar 
JANUARY 
Winter Conference, Optical Character Response Users 

. Assn., Jan. 27-29, New Orleans. Session topics will include 
alphanumeric hand print, new credIt card development, 
NRMA standards, and ocr education. There will also be 
vendor tabletop displays of new ocr equipment. Fees: $125 
for company official representative, $50 for each additional 
person from the same company. Contact: T. David McFar­
land, 505 Busse Hwy., Park Ridge, Ill. 60068, (312) 825-
8124. 

FEBRUARY 
IEEE Solid State Circuits Conference, Feb. 12-14, Phila­
delphia. Billed as the "foremost global forum for the annual 
presentation of new advancements in solid state circuits," 
the conference features the latest in solid state circuit tech­
nology used in the design of computers and allied equip-

- ment. The IEEE Solid State Circuits Council and the Univ. 
of Pennsylvania are co-sponsors. Fees: $35, members; $45, 
nonmembers; add $5 after ·Feb. 7. Contact: Lewis Winner, 
152 W. 42nd St., New York, N.Y. 10036, (212) 279-
3125. 

Sixth Southeastern Conference On Combinatorics, Graph 
Theory and Computing, Feb. 17-20, Boca Raton. Mathe­
maticians interested in these specialties will participate in 
instruationallectures given by representatives from Univ. of 
California, Berkeley; Kansas and Ohio State universities. 
Fee: $33 before Feb. 12, $40 after. Contact: Frederick 
Hoffman, Dept. of Mathematics, iFlorida Atlantic Uillv., 
Boca Raton, Fla. 33432. 

5th Annual SIGCSE Technical Symposium, Feb. 20-21; 
Washington D.C. This meeting is for those who are actively 
involved in teaching computer science, and runs adjacent to 
the 1975 Computer Science conference. In addition to the 
sessions dealing with instructional techniques ,and courses, 
there will be discussions covering the entry of computer 
science graduates into the dp industry, Fees: $20, 
ACM/SIGCSE members; $30, DPMA or ASEE members; $35, 
others; $10, students. Contact: Dr. Gerald L. Engel, Dept. 
of Computing .and Statistics, VIMS, Gloucester Pt., Va. 
23062, (804) 642-2111. 

MARCH 
Seiniconductor International, 1st Annual Exhibition and 
Conference, March 4-6, Wiesbaden, Germany. Approxi­
mately 5,000 specialists in processing, assembly and testing 
of semiconductor devices and circuits from Europe and the 
U.S. are expected to view "the latest in semiconductor/mi­
croelectronics equipment and techniques," and attend tech­
nical sessions and seminars covering "semiconductor pro­
ductionadvances." For fees and registration information 
contact: Janis Lindgren, European Product Mgr., ISCM, 

222 W. Adams St., Chicago, Ill. 60606, (312) 263-4866. 

Industrial Applications of Microprocessors, March 11-12, 
Philadelphia. Sponsored by the Electronics and Control 
Instrumentation group of the IEEE, the meeting will 
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source data 
SOURCE DATA provides information 
on literature, books, films, courses, 
bibliographies, products, services, and 
other aids to professional develop­
ment. 

Computers in the 19805· 
by Rein Turn 
Columbia Univ. Press, 1974 
257 pp. $12 ($3.95 paper) 

The reviewer of this book is also the 
author of the article, "Beyond 1984: A 
Technology Forecast," in this issue. 
This would seem to make it easy to 
resolve any differences between book 
and article in favor of the article. Ac­
tually, only one major difference, dis­
cussed below, exists; in the majority of 
areas, both sets of forecasts agree very 
closely. 

This degree of agreement is not en­
tirely fortuitous, however, because the 
two forecasts are related. The book is 
based on a report by the Rand Corp. 
entitled "Air Force Command and 
Control Information Processing in the 
1980s: Trends in Hardware Tech-

. nology," completed in October 1972 
for the u.s. Air Force (for a discus­
sion of part of this report see May 
1973, p. 48). The article is also based 
on an Air Force sponsored report, pre­
pared later by Arthur D. Little, Inc., 
for a different purpose. The Rand re­
port was one of its inputs, and was 
carefully read by this reviewer. 
, Does this mean that the ADL r,eport 
was derived from the Rand report (i.e., 
from the material in this book)? Hope­
fully not, because a great many other 
sources were used, and each report 
covers numerous areas not addressed 
in the other. This association does, 
however, point up the inherently in­
cestuous nature of technological fore­
casting in the computer field. There is 
only a limited number of locations 
where real research into computer-re­
lated technologies is performed. Many' 
of these (including all the largest) be­
long to the computer manufacturers, 
which release only a screened subset of 
their results. There are only it few 
other analytic organizations not con­
nected with computer manufacturers 
that possess the staff to develop com­
prehensive for.ecasts. Each group is 
aware of the same source material and 
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of the others' work. The possibility 
exists of unintentional, systematic er­
rors propagating through this small 
community, and of all forecasters be­
ing wrong together. In all fairness, this 
has not happened yet in a decade or 
more of forecasting-but it might. 

The book 'contains a good deal more 
material than was in the original Rand 
report, mostly designed to generalize 
its cover,age from the command and 
control application area to that of gen­
eral-application' commercial dp sys­
tems, the area of the ADL report. It is in 
this extrapolation to general applica­
tions that the major difference in find­
ings between the reports develops. 

Both studies agree that the fantastic 
rate of improvement in the cost-lper­
formance of LSI circuits will continue 
for at least a decade. The result, ae­
'cording to a Navy forecast reported in 
the book, is that a processor with 
equivalent speed to the IBM 360/195 
will be available for $35,000 in about 
1985, and one equivalent to the STAR-

100 (designed to execute 100 MIPS or 
million ip.structions per second) will 
cost $50,000. The ADL forecasts con­
tained in this issue are comparable (see 
Table 1 of "Beyond 1984: A Technol­
ogy Forecast"). The book goes on to 
predict the performance in Mips of 
processors with several differentwchi­
tectures, all employing components 
with this level of cost/ effectiveness. 
The different architectures are the uni­
processor, pipelined processor, array 
p1rocessor, multiprocessor (sharing 
work among several identical proces­
sors), and associative processor (a spe­
cial case of the array processor) 

The ADL report takes a different 
tack. It suggests that the fundamental 
force driving the evolution of general­
application systems is the requirement 
for software-related ·functionality. It 
forecasts the nature of operating sys­
tems, data base managers, and related 
system software. It then adopts the 
position that the evolved LSI circuits 
will be applied to system designs de­
rived from the nature of the software. 
The result; it predicts, will be networks 
of . component processors executing 
specialized subfunctions as determined 
by their microcodes and the overall' 
supervisory software. No traditional· 
speed measure such as MIPS is used' 
despite its convenience, because it was 

felt to be meaningless: few if any of 
the component processors are expected 
to be executing old-fashioned com­
puter instructions. 

This is not to say that the book fails 
to recognize the importance of soft­
ware. The contrary is true; at several 
points .the overriding influence of soft­
ware on ·the user-perceived perfor­
mance of future computers is empha­
sized. Furthermore, the emphasis on 
conventional' cpu architectures and on 
MIPS is probably appropriate to com-

.mand and control computers, when 
fast execution of algorithmic computa-. 
tions is apparently of primary impor­
tance. Nevertheless, the two forecasts 

, of the architecture of general-purpose 
computers remain sharply different. 

In most other areas, in particular file 
storage and I/O equipment of all kinds, 
the two studies are in very close. agree­
ment. The two also agree that optical 
techniques (laser-holographic mass 
stores and perhaps light pipes) will 
.enter operational use; the book makes 
the interesting extrapolation that even-

. tually optical ,and digital processing 
techniques will be intermixed in the 
computer itself. The book contains 
lucid and thorough summaries and 
forecasts of cpu logic, and of semicon­
ductor design and fabrication. Such 
summaries are not in the ADL report 
(only in its supporting studies); the 
book is the better source in this area. 
An interesting observation is that semi­
conductor performance is largely de­
pendent on the fineness of the lines 
that can .be drawn by electron beams 
making the fabrication masks-the 
issue of computer price/ performance 
rests primarily on this one factor! The 
book also forecasts the development of 
processors designed to directly execute 
high level languages (as the Burroughs 
processors now do, to a degree). The 
ADL forecast does not specifically envi­
sion these entering general use, but 
they might well. The reports also agree 
that data communications quality and 
quantity will be adequate to support 
anticipated needs. 

Because of the original orientation 
of the Rand report toward military 
command and control applications, the 
book goes into some areas that the ADL 

report does not. The environmental re­
quirements of airborne and spacebom.e 
computers are discussed: it is hard 10 
believe that anything electronic could 
work unc\er such conditions. More 
emphasis is therefore placed on vol­
ume, weight and power consumption, 
and less on cost. One specific difference 
in technology results from the pressure 
of environment: apparently plated 
wire memories are now and will con­
tinue to be used in airborne computers 
because of their superior environ-' 
mental characteristics, even though the 
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Some people are 
on top of their job. 

Others are buried by it. 
Interactive computer graphics 
gives you the advantage. 

So you can forget plodding through 
reams of alphanumerics. And the 
tedious, time-consuming hand 
plotting. With a Tektronix Graphic 
Display Terminal, you've got fast 
information. To work with. Change 
instantly. And work with again. 
As fast as your thought process. 
And incredibly more efficient-than 
a hard copy terminal. 

Anyone of our clear display 
terminals gives you high resolution, 

flicker-free graphs, plots, maps, 
models, line drawings. Your visions 
immediately displayed on the -
screen. And we're the only graphics 
terminal maker who also provides 
you with a compatible Hard Copy 
Unit. Giving you the printed picture. 
Only when you want it. 

Oursophisticated software support 
is also a big advantage. We offer 
Flexible Disc Memory for conve­
nient, user-controlled storage. For 
either off-line or auxiliary use. And 
our Graphic Tablet for menu 
picking makes digitizing even 
faster. But a big feature of our 
graphics is the price. You can get 
ahead for as little as $4195. 

We're as near as your phone, since 
our service is both local and 

worldwide .. So call your Tektronix 
Applications Engineer for some top 
information on 'the speed and· 
efficiency of graphics today. 

Tektronix, Inc. 
I nformation Display Division 
P.O. Box'500 
Beaverton, Oregon 97077. 

TEKTRONIX®· 
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Keypunch Work Station includes 
Keypunch Desk, Cousti-Cover sound 

dampening enclosure, card rack, 
posture chair and footrest. 

Microform Work Station uses Optimedia 
Reference Stand, Posture Chair, 
Footrest and Card Tray. Optimedia 
Reference Stands are available in a 
variety of colors with woodgrain or 
off-white plastic-laminate tops. 

data entry and terminal 
work stations 

Printer Terminal Work 

You can improve the productivity of your data entry and terminal 
operators. Wright Line's specialized equipment used with operating 

devices creates highly efficient operator work stations. These 
planned work environments combine adequate work surface, 

proper viewing and keyboard heights, storage space, non-fatigue 
posture seating, and enclosures with cable access for 

machine accessories such as data phones and modems. 

Station with Optimedia'Printer 
Stands and Posture Chair. 
Optimedia Printer Stand has bin 
and cut-out top for feeding 
continuous forms and basket 
for collection of forms. 

Complete information including typical 
work station environments for all types 
of data entry devices, CRT terminals, 
printer terminals and microform 
readers are shown in our new color 
brochure. For a copy circle the readers' 
service number or write direct to 

Wright Line, Division of Barry Wright 
Corporation, 160 Gold Star Boulevard, 
Worcester, Massachusetts 01606. 

Typical CRT Terminal Work Station uses Optimedia Reference Stand 
with two drawer pedestal, Wright Line Posture Chair, Footrest and 
Reference Manual Stand. Optimedia Reference Stands are available 
in several sizes and heights with or without drawer pedestals. 
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diagrams in accordance. with instruc­
tions from higher classifications. May 
assist in the preparation of flowcharts. 
Analyzes existing office procedures as 
assigned. 

Systems 
Analysis 

Manager of Systems Analysis, 
Responsible for feasibility studies for 
new applications, and for systems de­
sign. Assigns and directs personnel. 
Consults with and advises other de­
partments on systems and procedures. 
Reports to the Manager of Data 
Processing. 

Systems Analyst/Programmer C 
Trainee 
Carries out analyses and programming 
of a less complex nature as assigned 
and instructed. Usually works only on 
one 'activity under very close direction 
with the work being closely checked. 
Prepares functional process charts to 
describe existing and proposed opera­
tions. Designs detailed record and 
form layouts. Detail block diagrams to 
reflect specific procedures. May assist 
in the preparation of flowcharts. 

Lead Systems Analyst 
Assists in planning, organizing, and 
controlling the activities of the section. 
Assists in scheduling the work of the 
section and. assigning personnel to 
projects. May act as systems projects 

JOB FAMILIES 
The jobs have been grouped into "salary." If there were five "bumps" 

a number of "families." The fami- or clusters in the histogram, five 
lies range from "Manager" or "Su- levels of programmer were defined. 
pervisor" to "Trainee." There are These levels were worked back onto 

, two "important things to know about the questionnaire. Over a period of 
the families. First, the levels in each years, the listed classifications have 
category were derived, not arbitrari- evolved. 
ly set. A histogram was constructed Second, the classifications have 
for all people in "programming" by these general qualifying characteris-
plotting "number of people" vs. , tics: 

Manager (or Supervisor) Usually in full charge of all activities of a 
section or department. May personally 
supervise the operations of his staff or 
direct the operation through subordinates. 

Lead 

Senior 

A 

B 

c 

Trainee 
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Usually considered the assistant manager 
or supervisor in families where an "assis­
tant manager" title does not appear. In­
stead may be a line supervisor with full 

,technical knowledge but added duties of 
assigning, instructing and checking other 
section members. 

Usually competent to work at the highest 
technical level of all phases of the 'activity. 
Works on his own most of the time. May 
give some direction ,to lower classifica­
tions. 

Works under general supervision. Usually 
can work on his own in most phases of 
the activity. Requires only some general 
direction for the other phases. 

Works under direct supervision. Usually 
fairly competent to work on several 
phases of the activities with only general 
directions, but needs some instruction and 
guidance for the other phases. 

Works under immediate supervision, gen­
erally on only one activity. The work is 
carefully checked. 

Usually a probationary employee who has 
no previous experience. 

manager. May coordinate the activities 
of the section with other sections and 
departmen ts. 

Senior Systems Analyst 
Confers with officials, scientists, and 
engineers to define business or scien­
tific/ engineering dp problems. Formu­
lates statements of those problems and 
devises dp solutions. Prepares block 
diagrams illustrating the solutions and 
may assist in or supervise the prepara­
tion of flowcharts from those dia­
grams. 

Systems Analyst A 
Defines the applications problem, de­
termines system specifications, rec­
ommends equipment changes, and de­
signs dp procedures. Devises data veri­
fication' methods. Prepares block dia­
grams and record layouts from which 
programming prepares ,flow-charts. 
May assist in or supervise the prepara­
tion of flowcharts. 

Systems Analyst B 
Assists in devising computer system 
specifications and record layouts. Pre­
pares' systems flowcharts to describe 
existing and proposed operations. Pre­
pares comprehensive block diagrams in 
accordance with instructions from 
higher classifications .. May assist in the 
preparation of flowcharts. Analyzes 
existing office procedures as assigned. 

Systems Analyst C 
Carries out analyses of a less complex 
nature.. Prepares functional process 
charts to describe existing and pro­
posed operations. Designs detailed rec­
ord and form layouts. Details block 
diagrams to reflect specific computer 
procedures. May assist in the prepara­
tion of flowcharts. 

Systems 
Programming 

Manager of Systems 
Programming 
Plans and directs all activities of the 
Systems Programming Section. Pro­
jects software and hardware require­
ments in conjunction with other man­
agers within the department and with 
corporate management. Develops stan­
dards for all systems software and 
works to design and implement systems 
required. Directs the interfacing of sys­
tems software with the hardware con­
figuration and the applications sys­
tems. Provides technical guidance re­
lating to the operating system to all 
members of the dp staff. Reports to 

(Text continues on page 46; Salary Sur­
vey Charts appear on pages 44 and 45) 
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SALARY SURVEY 
SURVEY OF WEEKLY DATA 

Job Title Nationwide Averages Salaries by Installation Size 

Number 
Determined by Monthly Hardware Rental 

Conventional Organization 
Reporting Through DP Manager Low 1st O. Avg. 3rd O. High in Survey to $6.000 to $12.000 to $25.000 to $50.000 over $50.000 

Department Management I 

Manager 234 430 537 623 1055 1.210 281·587 301·556 342·690 413·696 364·692 
Assistant Manager 203 374 467 542 917 366 244·511 262·484 298·600 359·606 317·602 
Technical Assistant 177 326 408 473 801 284 213·446 228·422 260·524 313·529 277·526 
Coordinator 154 283 354 411 696 230 185·387 189·367 226·455 272·460 240·457 
Scheduler 103 189 236 274 464 235 123·258 132·244 169·303 181·306 160·304 

Combined Systems Analysis 
& Applications Programming 
Manager 225 382 436 482 759 718 250·541 275·435 318·487 330·498 358·534 
lead Analyst/Programmer 182 310 353 391 615 1.240 202·438 223·352 258·394 267·403 290·433 
Senior Analyst/Programmer 159 271 309 342 539 2.252 177-384 196·309 226·346 234·353 254·379 
Analyst/Programmer A 150 256 292 323 508 3.324 168·362 185·291 213·326 221·333 239·358 
Analyst/Programmer B 130 221 252 279 440 2.347 145·314 159·252 184·282 191·288 207·310 
Analyst/Programmer C 114 195 222 246 387 1.193 127·275 140·222 162·248 168·254 182·272 

Systems Analysis 
Manager . 227 366 416 462 702 612 338·556 279·448 309·491 354·489 325·,531 
lead Analyst 197 318 362 402 611 1.148 294·483 243·390 268·427 308·425 283·461 
Senior Analyst 184 296 337 374 568 2.262 274·450 226·363 250·397 286·396 263·429 
Analyst A 161 259 295 328 498 2.491 240·394 198·318 219·348 251·347 230·376 
Analyst B 141 226 258, 286 435 1.429 209·376 173·278 191·304 219·303 201·328 
Analyst C 125 201 229 253 386 390 186·305 153·246 169·269 194·268 178·291 

Systems Programming 
Manager 242 367 413 453 678 251 231·408 297·297* 276-449 320·455 348·503 
lead Programmer 210 319 359 393 590 278 200·355 258·258 240·391 279·396 302·438 
Senior Programmer 196 297 334 366 549 647 187·330 241·241 223·364 259·369 282·407 
Programmer A 172 260 293 321 481 836 164·289 211·211 196·319 227·323 247·357 
Programmer B 152 231 260 285 427 499 145·257 187·187 173·283 201·287 219·317 
Programmer C 140 212 239 262 393 228 133·236 172-172 159·260 185·264 202·292 

Applications Programming 
Manager 183 323 367 408 678 572 264·501 265·374 262·426 285·442 293·442 
lead Programmer 160 281 320 355 590 898 230·436 230·325 228·371 248·384 255·384 
Senior Programmer 139 246 279 310 515 3,131 201·381 201·284 199·324 216·335 223·335 
Programmer A 123 216 246 273 454 4.672 177·336 177·250 175·285 191·296 196·295 
Programmer B 106 187 213 236 393 3.464 153·291 153·216 152·247 165·256 170·256 
Programmer C 93 165 187 208 345 1,984 134·255 135·190 133·217 145·225 149·225 

Computer Operations 
Manager 153 266 306 341 584 1,377 230·318 199·351 229·338 251·349 226·383 
lead Computer Operator 125 217 251 279 479 2,196 188·261 163·288 188·277 205·286 185·314 
Senior Computer Operator 102 178 205 228 391 4,037 . 154·213 133·235 153·226 168·233 151·257 
Computer Operator A 90 156 181 201 344 6,855 135·188 117·207 135·199 148·205 133·226 
Computer Operator B 79 138 159 177 303 3,898 119·165 104·182 119·175 130·181 117·199 
Computer Operator C 70 122 141 156 268 2,157 105·146 91·161 105·155 115·160 104·176 

Tab Qperations 
Supervisor 139 206 234 257 393 305 172·269 197·291 163·280 176·271 200·269 
lead Tab Operator 114 r 169 192 211 322 408 141·220 162·239 133·229 144·223 164·221 
Tab Operator A 100 148 168 185 283 1.245 124·193 142·210 117·201 127·195 144·194 
Tab Operator B 87 129 147 162 247 1,031 108·169 124·183 102·176 111·171 126·169 
Tab Operator C 78 115 131 144 220 430 96·105 11 0·163 91·157 98·152 112·151 
Trainee 73 109 124 136 208 192 91·142 104·154 86·148 93·144 106·142 

K'eypunching 
Supervisor 112 169 195 215 352 1.281 144·203 137·226 153·217 150·225 148·238 
lead Keypunch Operator 93 140 161 178 292 1,898 .119·168 114·188 127·180 124·187 123·197 
Keypunch Operator A 81 123 142 157 257 10,830 105·148 100·165 112·158 109·164 108·174 
Keypunch Operator B 76 114 132 146 239 13,219 98·138 93·154 104·147 ·102·153 101·162 
Keypunch Operator C 68 103 118 131 214 2,914 88·123 83·138 93·132 91·137 90·145 
Trainee 60 91 105 116 190 1,632 77-109 74·122 83·117 81·121 80·128 

Other Operations Staff 
Tape librarian 83 118 145 165 271 1.295 105·180 119·170 92·169 103·181 105·178 
Controls Clerk/Scheduler 78 111 137 156 255 . 1.900 99·170 112·160 86·159 97·170 99·168 

Organization Reporting 
Through Separate Managers 

Data Processing Management 
Manager 208, 307. 378 438 742 313 328·360 274·379 252·503 277-469 256·475 
Assistant Manager 168 248 306 354 601 155 266·291 222·307 204·408 224·380 208·385 
Technical Assistant 158 233 287 332 563 88 249·273 208·288 191·382 211·356 195·361 
Coordinator 139 206 253 293 497 147 220·241 183·254 169·337 185·314 172-318 
Scheduler 112 166 203 236 400 331 177-194 147·204 136·271 149·253 138·256 

Systems Analysis 
Manager 191 385 434 480 665 115 228·526 356·414 334·484 316·526 304·506 
lead Analyst 166 335 378 418 579 329 198·458 309·360 291·421 275·458 264·440 
Senior Analyst 145 293 330 365 505 737 173·400 270·315 254·368 240·400 231·384 
Analyst A 128 258 291 322 445 993 153·353 238·278 224·324 211·353 203·339 
Analyst B 111 223 252 279 385 514 132·305 206·240 194·280 183:305 176·293 
Analyst C 97 196 221 245 339 112 116·268 181·211 170·247 161·268 154·258 

Applications Programming 
Manager 213 320 370 413 651 108 239·413 293·375 246-475 296·402 297·455 
lead Programmer 185 278 322 359 566 211 207·359 255·326 214·413 258·349 258·396 
Senior Programmer 161 243 281 313 494 867 181·313 223·285 187·361 225·305 225·346 
Programmer A 142 214 248 276 436 1.089 160·276 196·251 165·318 198·269 199·305 
Programmer B 123 185 214 239 377 890 138·239 169·217 142·275 172-232 172-264 
Programmer C 108 163 188 210 332 462 121-210 149·191 125·242 151·204 151·232 
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"Your debut has been a sensation. 
To what do you attribute your 
success?" 

Hazeltine 1200: 
"Good Breeding. I'm the latest in a 

long line of outstanding performers." 

"But there are others who claim to 
be as good as you are. Could you be 
more specific?" 

Hazeltine 1200: 
"Take character for example. I have 

1920 of them. 80 across and 24 down. 
Not only that, I'm available with 
switch-selectable baud rates in any 
combination of two standard rates all 
the way up to 9600. 

"My options - such as upper and 

lower case, current loop and others­
make me adaptable so that I can play 
to several different audiences." 

"But Great Performers like you 
usually demand a high price. What 
do you have to say about that?" 

Hazeltine 1200: 
"Well! That's one of the other reasons 

for my success. I give people the 
features they want and need, at a 
price they can afford - only $65 a 
month, 12-month rental, maintenance 
included." 

"How do you fit in with the other 
members of your family-the Hazeltine 
1000, the Hazeltine 2000 and the 

Hazeltine 3000? How does your 
success affect them?" 

Hazeltine 1200: 
"Each of us is talented in different 

ways. But of course we all share the 
advantage of a worldwide sales and 
service network backed by more than 
a half-century of leadership in 
electronics and displays." 

"I know that you're in great demand. 
. Where will you be appearing next?" 

Hazeltine 1200: 
"That's up to my agents in Hazeltine 

sales offices throughout the world. 
A phone call at any time is all that's 
required to arrange for a personal 
appearance. " 

East: N. Y. (212) 586-19700 Boston (617) 261-58670 Phila. (215) 676-43480 Pittsburgh (412) 343-44490 Wash .. D.C. (703) 979-55000 Rochester (716) 254-2479 
Midwest: Chicago (312) 986-14140 Columbus (614) 868-5111 0 Detroit (313) 559-8223. South: Dallas (214) 233-77760 Atlanta (404) 393-1440 
Houston (713) 783-17600 Orlando (305) 628-0132. West: San Mateo (S.F.) (415) 574-48000 L.A. (213) 553-1811 0 Denver (303) 770-63300 Seattle (206) 242-0505 
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